
ED 088 139

-,AUTHOR
TITLE

INSTITUTION

SPONS AGENCY

BUREAU NO
PUB DATE
CONTRACT
NOTE
AVAILABLE FROM

DOCUMENT RESUME

EA 005 616

Barraclough, Terry
Employment Contracts for Secondary School
Administrators. Report on Educational Practice,
Number Two.
National Associa
Washington, D.
Clearinghous
National In t.
D.C.
BR-8-0353
74
OEC-0-8-080353-3514
26p.
National Association of Secondary School Principals,
1904,Assoclation Drive, Reston, Virginia 22091
($2.00, Quantity Discounts)

econdary School Principals,
Univ., Eugene. ERIC

Educational Management.
Education (DREW) , Washington,

EDRS%,PRICE MF-$0.75 HC-$1.85
*Administrative Personnel;,*Contracts; Educational
Administration; Employer Employee Relationship;
Employment Practices; Fringe Benefits; *Guidelines;
Leave of Absence; *Models; National SurveyS;
Personnel Policy; Principals; Salaries; *Secondary
Schools

IDENTIFIERS *Employment Contracts; Secondary School
Administrators

. DESCRIPTORS

ABSTRACT
This special report was compiled from data supplied

by the National Association of Secondary School Principals. The
report represents the combined efforts of NASSP and the ERIC
Clearinghouse on Educational Management to ascertain trends in
secondary administrator contracts. The author has included several
Contracts as samples of current trends; and defines terms, analyzes
69 contracts individually, draws conclusions from the analyses, and
suggests some guidelines for contract development, (Author)





Published by the National Association of
Secondary School Principals
1904 Association Drive
Reston, Virginia 22091

ISBN 0-88210-050-5

$2 per copy. Discount of 20%on orders of 10 or more copies. All
orders totaling $1() or less must be accompanied by full payment.



S DEPARTMENT OF HEALTH
EDUCATION* WELFARE
NATIONAL INSTITUTE OF

EOUCATION
:)0( 0. t NI 44", fif F 0: ,4 E

C, S At PI CI .f 1

A'ON
PO.NI` 01

0 DO NOT Nr(f OF PC:f
ClS NI 'Wt./71 7F CI

t Cl I ly 00,7 fcr Po,

EMPLOYMENT CONTRACTS FOR SECONDARY SC:1100/..ADMINISTRA1ORS

National ..kssociat ion of Secondary RIC C:iearingliouse on Educational

School Principals
Management

Terry Barraclough

6,

1974

Rcport.uri Educational Practice, Number Two

(:learinghouse Accession Number: EA 005 6 16



I hi' 1:.(111C,111(>11,11 R I 11 uriliji it )11 0:11 I (1.1.1(:) IS :I nati(nat' inottatiort s\ stem
operated by die National institnie >>I Edticattim. ERR: serve!, Ydticabirs by disseminating.
eclut.ition.ti research results .ind other resource information that can be used in de\ eloping
morc t flecti-e educational programs.

The 1:1(1(: ClearMdrotise on Educational Nlanagetnent, one of several clearingliousesial
system, test, established at the niersity of ()regoit in I !Hifi. Tlie Clearinghouse and its com-
panion units proi-es, research reports and journal articles for announcement in Elt1(:'s iISdex
and abstract bulletins.

liesid-rs processing documents and journal articles. the Clearinghouse has another major
Ittin't ion information analysis and synthesis. The Clearinghouse prepares bibliographies,
literature revicvs, state-of-the-knovleke papers, and other. interpretive research studies on
topics M its tlucational area.

Prior to publication, t he manuscript was submitted to the National Association of Secondary School Princi.
pats for critical review and determination of profession 1 competence. this publication has met such stand-
ards.. Points of view or opinions, however, do not necessarily represent the official view or opinions of the
National Association Of Secondary Schoill Principals,



PREFACE

Over the.past several years,hc ERIC Clearinghouse on Educational Nlanagentnt has published
a large body of literature on.topics in educational management. The majority of_t his literature, con-

of reviews, analyses, and bibliographies, has been based .solely on knowledge in print.
With few exceptions, hotably the state-of-the-knowledge papers, ClearinghouSe publications have
not daft directly, with data collected from educational practitioners, since the Clearinghouse has
nOmeans of collecting such data.

Almost two years ago, the )ational Association of secondary School Principals (NASSP) began
looking for a way to help members -,,ho were requesting information On par-tiular topics related
to ;heir work. Printipals in the field wanted 4u know what other; school-systems were doing in such
areas as salary structures, contract tenure, and fringe benefits. To provide the necessary informa-
tion, NASSP requested that a contact persotc in each state gather data from local school systems
and forwaid the information to NASSP.

Before the collected documents could be used to anSwer particular requests, however, they had
to be analyzed to determine content differences, similarities, and .trends. At this point NASSP
sought the help of the Clearinghouse, whose staff arc well trained in document analysis. The
Clearinghouse readily agreed.to.analyze.the'ditt a atid to compile written reports summarizing the
findingA on,each tiepin.

.

This repott is the second in this cimperat ice series. The purpose of the report is informational,
and, with it, NASSP and the CleatinghNse hope to give direction to states and school districts
drawing up administrator contracts. The report' provides a cross-section view of employment con-
tractsfor administrators. The author has included several contracts as samples of current trends
and has suggested some guidelines for contract development. These guidelines are generalized and
do nut constitute a formula for administrator contracts. A model contract, drawn according to the
guidelines and 'in line with trends indicated by the data, has also been included. The guidelines
and model contract represent the opinions of the au:hor, and no endorsement by NASSP or the
Clearinghouse should be inferred.

NASSP would still like to receive data on employment contracts for administrators. If your
district has any relevant documents o.n, this subject, please send a copy of each to NASSP. Cor-
respondence should be directed to the Office of Professional Assistance, National Association of
Secondary "School Principals, Dulles International Airport, Post Office Box 17430, Washington,

20041.

Owen B. Kiernan
Executive Secretary
NASSP
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Dining 971, the National Associatiop of Secondark School Principals (N. \SSP) requested from

ontact personnel in .III filly states information concerning einplovnient contracts fOr secondary

sc hool administrators. As a result of this tequest, NASSP received copies of b) contracts and in

Octobei forwarded the documents to the ERIC Clearinghouse on Educational Management
{EIZI(: /CENI) for at This report represents the combined efforts of \ASSP and ERIC /CENI to

as( el fain t I ends in secondary :tdministrator employment contracts.

DE FIN moNs

CON S IANI).\ RD

.tandard contracts Ate prepared by Tie local school district in keeping with state policy.

I terse «111,1*ACI s sometimes follow a state formula but are not drawn up by the state. They often

include clauses relesvant to particular district rcquit;:ments or provisions not specified by the state.

In. die intik idual contract analyses, these contracts are identified by district.

.`talc stamtard contracts represent official state policy and are drawn up hr fie state education

agency. These contracts are identified as state standard in the contract analyses. 'Three types of

state standard contracts arc distinguishable .ctate standard (limitcd appointment) contracts for a

limited term specified s.vhen possible, stat e standard (continn'ing appointment) contracts continued

until terminated by district or state action, and state standard contracts with no indication of
erm.

TYPV OF CONTRACT

teat her :mintiNi.rt rat or cifil t ze/dist rid identifieS coptleacts Lised for both teachers and admin-

istrators in which the contract is 116-weep the adMinistrator or teacher and the local school

district. :\ t vpical teacher/administrator contract with a local district begins as follows:

It is agreed between the Greater Anchorage Area Borough School District, hereinafter referred to as
the District, and the undersigned employee, hereinafter referred to as the teacher 'administrator} ...

(ALASKA: Greater Anchorage Areas Borough School District)

.ldministrator contract r' /district designates. a contract drawn specifically for administrators

cont ;toting with the local school district:

.1111S CONTRA(: T. is made and entered into by and between the Montrose County School District,
No. Re-I J, County of Montrose, State of Colorado. hereinafter referred to as the School District and

hereinafter referred to as the Administrator ...
. (COLORADO: Montrose County School District Number Re-11)

Tritchcr/adtttiniA / rat cjr contract zelvtate identifies contracts betwcen teachers or administrators

and the state education agency:

Agreement made this day of 19 by and between the State Board of Education of
New I lampshire hereinafter called the Board, and ati of the Supervisory
Vnion No. hereinafter called the Professional Employee. .7t

(NEW 11AMPS1111(1:.: state.standard, limited appoAment

1



TERM OF CONTRACT

One year contracts are for a period of one school year and must be renewed annually. .

Unspecified (limited) contracts have an undefined term but are limited to a predetermined
maximum. The limitation is noted when available.

Unspecified (continuing) contracts have an indefinite term and require district or state action
forttermination.

Three -lit* contracts extend for three school years before they must be renewed.

Unspecified term contracts include no information on the contract concerning length of term.
Some contracts include infOrmation on the process of renewals.. For such cothracts,,the notation

reviewable is included in the analysis. A typical rem.' wable contract reads as follows:

In each instance wherein this contract is renewed, a neW contract shall be prepared and executed-'
between the parties continuing'the provisions of the within contract except with respect to dates -
describing the contract period as extended and the amount of thesAdminisirator's salary for the next
school year following date, of contract renewal.

(MICHIGAN: state standard, three-year appointment) ,

If a term of probation is specified by contractual,agreement, ihe notation probationary term
, I

and the length of that tern-2 if available is enteredin the analysis. The school board of 'Newport
News: Virginia, specifies it thre7e-year probationary term:

A probatipnary term of service for three years in the Newport News school division shall be required
before a teacher 'administratorl is issued a continuing contract.

(VIRGINIA: Newport News)

SALARY

Annual salaries arc determined on a per year basis.

Unspecified salaries arc indicated when no information' concerning salary is included in the'
contract.

Month/v salaries are determined on a per month-basis.

Period of contract indicates that salary is specified per period of contract.

Other notations follow thedour basic salary types in the analyks. Most of these notations indi-
cate payment schedule: -monthly payments, biweekly payments, nonspecific payments (for
example', payments), or Optional payment plans (for example, 10 or 12 payinents). If addi-

tional payment schedules are negotiable, the notation other arrangements negotiable follows tt..!
payment schedule in parentheses. Some contracts indicate, that salary is adjviabie according to
available funds or other variables. Other contracts specify additionalico:mkens'ation contracted
if the administrator's salary is adjusted to compensate for extra duties.

ASSIGNMENT

A number of contracts indicate mat assignment or reassignment to duties Or schools is by
superintendent, by district. by state. or by mutual conwnt of contractor and contractcc:

Duties, position, reporting date, and/or location assigned the teachCr (administratorl pursuant ,to
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this contract may be changed is th'e needs of the District require.
t (.-NLASKA: Greater Anchorage Area Borough School District)

Assignment to work will be made by the,Superintendent of Schools.
r -(COLORADO: School District Number 6, Greeley)

The tottowing'individuat is hereby appointed in7the public school system of Hawaii and assigned as
indicated below, 1

(IIAWAlf: state standard. limited appointment)

That said person accepts employment in the school as indicated above but agrees to reassignment.
chirang said scholastic year when it is recommended by. the county or district "superintendent and

. approved by die 'Board of Trustees of said district.
(MISSISSIPPI: state standard)

It is further specifically agreed that the Princip:al shall not be re- assigned to a position of lesser
responsibility during the life of this contract unless he has consented in writing to such re-assignment.

, (01110: Ohio Association of Secondary School Principlils)

R F.() L:f R 1.1N1 E N 'IS

Contracts often specify requirements the adMinistrator must fulfill: certification by the state
education- agency, im oath of allegiance to the United States Constitution and/or the state

. .

-copstitution, ficalih crtifcalion Inim a physic.ian.(sonietiznes Only if requested by the district
or state), cumpletimf of alovah. v. ques-tUpinairc to indicate loyalty to the state and/or the United

Statcs., informa,t,iOn on Mucii mu and experience either on the contract or filed with the district,
a iranNeripi of eihicatiOnal;e4erietwe on file with the district, scores from a nationti r teacher
Aunt i nal i un on Mc; a In. r1 h. cc? 1 if icaie Am roe, a...Alicia/ .recurity card on file, an annual performance

craluation, ur reritication of t.lecord.v hy the' district or state.

10 exapplc of a certificatin requirement roads:

You -certify by your signing of this contract that you hold a valid and legal Administrator's
Certificate in the State of Colorado.

(C01,01.ADO: Cheyenne Mountain Schools)

.\ txpii'al oath oI idlegidnce reads:.

I, do solemnly swear (or affirm) that I will support and defend the Constitution of the United States
and therConsthution of the State of Alaska, and that I will faithfully discharge my duties as a teacher

administratorl o the. best of my ability.
iA,LASKA: Greater Anchorage Area Borough School District)

.

ccytifiration requirement often takes a form similar to the following:

In addition, the Teacher jadministratorl must provide to the Board of, Education an "Employee
\ledit`.allorm" completed and signed by a.lii-ensed physician.

(NORTH DAKOTA: Fargo Public Schools)

Ge().rgia requires completion cal y questionnaire:.

'1.1w ,teacher adniinistratorj agrees . . . to execute a written questionnaire concerning his or her
personal history, qualification, anti luyalt'.

((iEORGIA: state standard)



Richland County, South Carolina, requires that

The employee shall file the following with the personnel office of the district before the beginning of
the period for which employed, if then available, or as soon thereafter as available: (a) Birth Certificate,
(8) health Certificate, (c) Transcripts of credit earned for additional increments, (d) Teacher's

4' Certificate, (e) South Carolina Retirement Number or application to join the Retirement systerM if
not already a member, '(f) Social Security Number or application for a number if not already
member, (g) Withholding Tax Exemption Certificate.

. .

(SOUTILCAROLINA:"School District Number.2, Richland County)

Tennessee, requires, in addition, completion of a national waCher examination:
,NATION11. TEACHER EXAMINATION: Must present evidence of a satisfac-tofy score.

(TENNESSEE: Metropolitan Public Schools,:-Nashville)

The Dallas Independent School District, Texas, specifies:

on or before April 1 of each scholastic year of this contract, the educaor shall be subject to a
performance evaluation by the Di-strict.Stfr2h performance evaluation shall be conducted pursuant to
tt)e-rules and procedures of the Distr. (now in forcepr l:iereafter promulgated.

(TI: AS: Dallas Independent School -District)

The Seattle Public Scho51,s, Washington,-'State:

THE's.m.Aky sum iscls stiiijEcT.T6 THL vmmicAioN ot- OFFICIAL TRANSCRIPTS AND
RECORDS OF P EXPERIENCE.

(WASIIINGT6N% Seattle Public Schools)

..7RESTRIpl IONS

iyany contracts place restrictions on an administrator, as follows: exclusion of emplownent w/
.(inidher district, exclusion .01 'activity affecting efficiency (as determined by the district or

state), or exclusion 01 extra emplovment outside the duties of Clauses excluding

employment with another district often take a form similar to the fi. flowing:
I hereby affirm that I have not entered into valid contract of employmet with the governing board
of another school district which will in any way conflict 'with my employment under this contract.

(CALIFORNIA: San Mateo Union High School District)

',Several school districts exclude activities affecting an administrator's efficiency:

The School District contracts not only for the time but the good influence of the Teacher ladmin-
_ istratod and no activity, social or other:wise. may be allowed- to interfere with the school work.

(NORTII DAKOTA: Bismarck Public School District Number I)

Others exclude any extra employment:
After signing this contract such administrator agrees to seek no other position for the school year
covered by the contract.

(VERMONT: Barre)

ADDiIONAI. PROVISIONS

termination clauses give the employe.; the option to terminate the contract for specific
reasons: school closure, lack of funds, or, for example, for

a. Insubordination, immoral character; or conduct unbecoming an administrator.
b. Inefficiency, incompetency, or neglect of duty.
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y
Physical or mentalpsabilitY sufficient to impair substantially the administrator'sperformame of

..-

his duty. i
d. Failure to maitain'certification . . .

7
,,-i (NE W YORK: state standard)

Dawagi clauses give the employ,er the opt ion of charging damages for termination of contract:

If . : . the administrator is released (for any reason except illness or other equally compelling reason),
5"/., of the total annual salary will be deducted from the final pay check, as liquidated damage.

(V RMONT: Barre)

TIT/M./WY it)// l,r inut rut/ consent clauses guarantee the right of the contractor and contract ee to

act together in terminating the contract:

This contract may he terminated by mutual conseia of both parties upon thirty 00) days written
notice by either party and the written consent of the other party.

(ALASKA: Greater Anchorage Area .Borough School District)

Re.qoiaiion clauses give the employee the right to terminate the contract, usually with written
notice and district approval:

Administrator may terminate this contract by giving the District written notice of his election to do
So at least sixty ((i0) days prior to.any anniversary date of this contract, and such notice shall be
delivered to the Superintendent or Secretary of the Beard of Education of the District.

(MICHIGAN: state standard, three-year appointment)

.1t.spritsiein clauses allow the employer to suspend the contract for a concrete time period:

In the event, of breach of contract on the part of a teacher (administrator] , the superintendent of
public instruction shall suspend (attorney general has ruled that a hearing must be held previous to
suspnsion) such teacher's [administrator's] certificate for a period of not to exceed one year, during
winch time it shall be unlawful for such teacher laciministrator] to receive payment for teaching in
the public schools of North Dakota.

(NORTEI DAKOTA: Bismarck Public School District Number 1)

.-
.Iniciutment by mpl'uttl consent clauses specify that employer and employee may amend the

contract if agrecalale to both parties:

ThisCojitract of employment shall remain in full force and effect from year to year, subject to all the
prOvisions herein set forth, unless modified by mutual consent in writing by the parties hereto.

(VI MA NIA: state standard)

Leone of absenci clauses allow for the possibility of temporarily suspending the contract while

the 'idininistfator takes a leave of absence for specified reasons.:

The Board agrees in its discretion and for good cause shown to grant a leave of absence to the Teacher
administrator] in accordance with policy.,

(TENNSSEE; Memphis City.Schools)

Rciifcmciti clauses mandate retirement at a certain age or under certain conditions:

No educator shall be employed or continued in employment after he has reached the compulsory
retirement age-of sixty-five (65) prior to September 1 of any year, and any existing contract becomes
void as of,July 1 of thrairri year.

(WASIIINGTON :.Seattle Public Schools)"



6

Some contract.; specify agrievancrprocedure %vherebv the administrator may present complaints

to the district:
GRIEVANCE PROCEDURE
a. Step One. The administrator shall present his grievance to his immediate supervisor.
b. Step Two. The administrator shall request-1n writing a review and determination of his grievance

by the employer.
(NEW YORK: state standard)

if an administrator's extra duties arc entered on the contract or on a supplementary contrail,
the analysis bears the notation extra assignments contracted:

Please note that the contract salary ... does not include an extracurricular activity assignments. As
in past years, an addendum to your contract, subject to your approval, and at the option df the Board
of Education will be issued as'soon as these assignments have been completed.

(NORTH DAKOTA- Fargo Public Schools)

GUARANTEES

Many contracts contain guarantees assuring the administrator such rights as notificat'on prior

to termination of nonrenewal of contract, a hearing before the district prior to termination or
nonrenewal, or an appeal if the retults of the hearing are unsatisfactory to the administrator. Also
included under the blanket term guarant,:es are provisions for lease, vacation, insurance, travel

allowance, conference expenses, and disability incom-. ;Michigan guarantees the administrator the

right to notification and hearing:

This contract shall be deemed to have been renewed for a period of year(s), un)ess the Board
shall have given written notice to the contrary 90 days prior to its renewal.date of
19 , in which case reasons shall be given in writing and a hearing piovided, if requested.

(MICHWAN: state standard, limited appointment)

Other states guarantee at appeal, if requested:
A decision by the hearing panel, adopted by the employer, which is adverse to the administrator shall
not prevent an appeal therefrom by the administrator under applicable provisions of law.

(NEWYORK: state standard)

Leave provisions are common among the contracts analyzed:

The Board shall extend to the Principal, at a minimum, such compensablc and noncompensable leaves,
leaves of absence, professional days, holiday periods, insurance, and other fringe benefits as arc granted
by the Board to other certified personnel of the School District ...

(01110: Ohio Association of Secondary School Principals)

Vacation provisions are also common:

That the Professional Employee is entitled to one calendar month annual vacation leave or that
proportional part of month that his employment is of the twelve month period. Annual vacation
leave is not cumulative or transferrable.

(NEW 11ANIPSHIRE: state standard, limited appointment)
4.

Several states include provisions for insurance in file contract:

I. licalth and Accident Insurance. The employer shall provide health insurance coverage at no cost
toithe administrator and his dependents eqoivalent to the coverage provided by the State of New
York for its employees,



2. Life Insurance. The employer shall provide term life insurance-coverage at no cost to the adminis-
trator in an amount equal to his annual salary. Such insurance' may be made payable to a named
beneficiary designated by the administrator or, in the absence of such designation, shall be payable
to the administrator's estate.

(NFAV YORK: state 'standard)

Wisconsin guarantees a travel allowance:

Authorized use of the Administrator's personal car in his work within the District will be reimbursed
at the rate of cents per mile or $ per year. Authorized use of the Administrator's personal
Car outside the histrictiw ill be reimbursed at the rate of cents per mile.

iWISCONS/N: state standard)

Wisccntsin alse, guarantees conference: eXpell S S :

The Board will approve requests for attendance at professional meetings of administrators as per-
mitted by its rules and policies. Necessary expenses will be paid for these meetings as provided by
Board policies.

(WISCONSIN: state standard)

In addition, Wisconsin provides adisability income:

In lieu of sick leave beyond 30.days, the Board may provide a long-term disability income policy
beginning the 31st day of disability and providing a monthly benefit equal to seventy percent (70%)
of thi Administrator's mcmthly salary. The benefits under the long-term disability insurance shall be :t
tninimum of 5 years illness and accident to age 65.

(WISCONSIN: vita! standard)

CONTRACTANALYSES

ALABAMA: state standard (limited appointment)
type of contract: teacher/administrator contract

w/district
term of contract: one year, renewable
salary: monthly
requwrnents: certification

-additional provisions: termination
guarantees: notificatiou and hearing

ALASKA: state standard
type of contract: teacher/administrator contract

w/district
'erm of contract: unspecified
salary: annual
requirements: oath of allegiance, health certification
additional provisions: lermination

ALASKA: Greater Anchorage Area Borough School
District

type of contract: teacher/administrator col-In-all
w/district

term of control: one year
salary: annual. monthly payments; adjustable
assignment: by district
requirements: oath of allegiankjertificatim:

health certification -

additional provisions: terminatiiin, damages,
termination by mutual consent

ARIZONA: Phoe iii(c Union 110- School System
type of contract: teacher /administrator contract

w/district
term of contract: unspecified (limites1)
salary: period of contract, additionalN

compensation contracted
requirements: certification, health certification
guaranis.:_is: leave

ARIZONA: Tucson Public Schools
type of contract: teticher/administrator contract

w/district
term of contract: unspecified (limited),
salary: period otiontract
rquirTents: certification

k

CALIFORNIA: Palo'Alto Unified School District
type of contract: teacher/administrator contract

w/district
term of contract one year
salary: annual
assignment: by district
requirements: (-tt if icat ion
additional provisions: amendment by mutual

consent



U..\1.11 \ San Mateo Prior I i igh School
Dua nit

tv pc of contract: administrator contract w idistrit
term of contract: 0ne year

. salary: annual, 12 monthly NV111(.11.1. aliltitilablC
requirement .s: certification
restrit tions ext hision of employment wianot her

tftstritt

C;.\ Ell:ORAL\ San Rafael
type cif contract: teacher/administrator contract

w 'district
term of «mtract.: (Inc rear
salary: annual, adinstabl::, additional compt;sa-

Hon contracted
requirements: certif icatton
restrictions: exclusion of employment w/anothcr

district

: South San Francisco Unified
School District

type of contract: teacher/administrator contract
w/district

tern of C01111.1(1: 01W year
salary: annual, 12 monthly payments
requirements: cent iftcat ion

COL'OR.\ DO: Cheyenne Mountain Schools,
Colorado Springs

type of contract: administrator contract
w/district

term of contract: one year
salary: unspecified
requirement s: certification
glIarantees: leave, vacation

COLORADO: NIontrose Count.' School
District Number Re

type of tontrat t: administrator «mint«
\y /district

term of contract: one year
salary: annual, 12 monthly payments
requirements: certification
additional provisions: termination
guarantees: insurance, travel allowance, vacation

CoLOR.\110:. School District Number Ii, Greeley
type of contract: administrator contract

w/district
term of contract: one year
salary: annual, 12 monthly payments
assignment: by superintendent
additional provisions: damages

CONNECTICUT: Windsor Locks
type of contract: teacher / administrator contract

w/distrit I
term of contracts one year
salary: annual, 26 or 31) biweekly payments \

DELAWARE: state standard (limited appointment)
type of «mtract: administrator contract w/district
term of contract: unspecified (to five years)
salary: annual, adjustable
assignment: by district
requirements: certification
additional provisions: termination, termination

by mutual consent
guarantees: not if kat ion and hearing, vacation,

leave

CFORCIA:. state standard (limited appointment)
type of contract: teacher/administrator contract

w/district
term of contract: one year

_salary: annual, monthly payments, adjustable,
additional compensation contracted

assignment: reassignment by district
requirements: certificatior, oath of allegiance,

loyalty questionnaire.
restrictions: exclusion of employment w/ahother

district
additional provisions: termination, resignation,

damages

111\1'111: state standard (limited appointment)
type of contract: teacher / administrator contract

/state
term of contract: unspecified (limited)
salary: monthly
requirements: certification

HAWAII: state standard (continuing appointment)
type of contract: teacher/administrator contract

wistate
tel of contract: unspecified (continuing)
salary: unspecified
assignment: by state
additional provisions: termination, resignation

111..\110: state standard (limited appointment)
type of contract: teacher/administrator contract

w/district
term of contract: one year
salary: annual, monthly payments
assignment: by district
requirements: certifioat ion, health tern ifiea t ion
additional provisions: termination, resignation,

damages
guarantees: leave

INDIANA: state standard (limited appointment)
type of contract: leacher /administrator contract

/district
term of contract: one year
salary: annual, biweekly paymems
assignment: by district
requirements: certification



additional provisions: termination, extra
asignments contracted

guarantees: hcearing, appeal

KENTU( :KY: state standard (limited appointment)
type of contract: teacher/administrator contract

w/district
term of contract: unspecified Ilimited)
salry: annual, monthly payments
assignment: by superintendent, reassignment

by district
.

requirements. -certification
additional previsions: termination
guarantees: cave

KENTUCKY: state standard (continuing appointment)
type of contract: teacher/dministrator contract

v./district
term of contract: unspecified (continuing)
salary: annual
assignment: by superintendent, reassignment

by district
requirements: certification
additional provisions: termination, termination

by mutual consent
guarantees: notification

LOUISIANA: Parish of Acadia
type of contract: teacher/administrator contract

w/district
term of contract: one year
salary: annual, monthly payments (other

arrangements netiable)
requiremenoz: certification
additional provisions: termination

NIICIllt;AN: state standard (limited appointment)
type of contract: administrator contract

w/district '

term of contract: unspecified (1iMited), renewable
salary: annual, biweekly payments, adjustable
additional provisions: termination
guarantees: vacation, leave, insurance, conference

expenses, notification and hearing

MICIIIGAN: state st:-.ndard (three-year appointment)
type of contract: administrator contract

cc /district
term of contract: three year, renewable
salary: annual

itional provisions: termination, resignation,
leave of absence

-guarantees: vacation, insurance, notification
and hearing

MISSISSIPPI: state standard (limited appointment)
type of contract: teacher/administrator contract

w/district
term of contract-- unspecified (limited)

salary: annual, monthly payments
assignment: reassignment by superintendent
requirements: certification, education and experience

MISSOURI: It it&our Consolidated School
Distrii.t, Overland

type of contract: administrator contract
w/district

term of contract: unspecified (limited)
salary: annual, I2 monthly payments

NEBRASKA: Fremont Public Schools
type of contract: teacher/administrator contract

w/district
term of contract: one year, renewable.
salary: annual, 12 monthly payments
assignment: by superintendent.
requirements: certification
1estrictions: exclusion of employment w/anOther

district
additional provisions: termination, resignation
guarantees: notification and hearing

N.W IIANIPSII1R E: state standard (limited appointment)
type.nf contract: teaelfer/administrator contract

w1state
term of contract: ore year
salary: annual
additional provisionv termination, resignation,

termination by mutual consent
guarantees: travel allowance, vacation; leave

NEW IIAN1PSIIIR F.: state standard (continuing appointment)
type of contract: teacher/administrator contract.

w/stakc
.;

term of contract: unspecified (continuing)
salary: annual
additional i;rovisions: termination, resignation,

termination by mutual consent
guarantees: trasfhl allowance, vacation, leave, hearing

NEW MEXICO: state standard (limited appointment)
type-of contract: administrator contract w/district
term of contract: unspecified (limited)
salary: annual, monthly payments
assignment: by superintendent
requirements: certification
additional provisions: termination
guarantees: notification and haring, leave

NEW YORK: state standard (limited appointment)
type of coilfr7ct: L:ggplinistrator contract w/district
term of cou.14 unspecified (limited)
salary: annual711124 pay ents
additional provisions: trievance procedure,

termination
guarantees: leave, vaelition, insurance, notification

and hearing,.appeal



NOR F11 CAROLINA: state standard (limited
appointment)

type of contract: teacher/administrator contract
widistrict

term of contract: one year
salary: annual
assignment: by superintendent
requirements: .certification
additional proYisions: termination

NORTH DNKOTA:' Bismarck Public-School
District NuMber 1 ,

type of contract: teacher/administrator contract
widistrict

term of contract: unspecified (limited), renewable
salary: annual,,monthly payments
assignment: by superintendent
requirements: certification
restrictions: exclusion of activity affecting efficiency
additional provisions: suspension

-NoRTH DAKOTA: Fargo Public Schools
type of contract teacher/administrator contract

w/district
term of contract: unspecified (limited)
salary: annual, 10 monthly payments
assignment: by superintendent
requirements: -certification', health certification
additional Provisions: extra assignments9ntracted
gUarantes: leave

01110: tihitA,Association of Secondary Scho:;1
Principals

type of contract: administrator contract w /district r-
term of contract: unspecified (to five ye:irs),

renewable
salary: annual, adjustable, additional compensa-

tion contracted
assignment: reassignment by mutual consent
additional provkions: resignation, termination,

leave of absence, extra assignments contracted
guarantees: notification and hearing, leave,

insurance, vacation

01110: Columbus
type of contract: administrator contract w/district*
term of contract: unspecified (limited)
salary: annual
assignment: reassignment by district

PENNSYLVANIA: West Shore School District,
Lemoyne

type of contract: teacher /administrator contract
W /district

term of contract: one year, renewable
salary: annual, biweekly payments
additional provisions: resignation, termination
guarantees: notification and hearing

SOVI'll CAROLINA: state standard (limited
appointment)

type of contract: teacher/administrator contract
w/district

term of cont,wt: one year
salary:, annual
requyerrients: .eeftification
additional proviSions:,termination, extra assign-

ments contracted

SOUTH CARCiLINA:Schoi District Number 2,
Richland County

type of contract: teacher/administrator contract
.w/district

term of contract: one year
salary: annual
assignment: reassignment by district
requirements: certification, education and

experience
additional provisions: termination

r.

sour!! DAKOTA: Rapid City Independent School.
District Number 1

type orcontfact: teacher/administrator contract
w/district

term of contract: unspecified (limited)
salary: annual, monthly payments
lequirements: certification
additional provisions: termination

TENNLSSEE: Hamilton County
type of contract: teacher/administrator contract

w/district
term of contract: unspecified (1.L ited)
salary: monthly -

assignment: reassignment by superinte\ndent
or district

requirements: oath of allegiance
additional provisions: termination

TINNESSEL: Memphis City Schools
type of contract: t cher/administrator contract

w/district
term of contract: u specified (limited)
salary: unspecified, a table
assignment: by superintendent or district
requirements: certification, oath of allegiance,

health certification if requested
additbnal provisions: resignation, termination,

suspension, 'nave of absence
guarantees: insurance

TLNNESSEE: Metropolitan Public Schools, Nashville
type of contract: teacher/administrator contract

w/district
term of contract: one year
salary: unspecified



requirements: transcript, certification, national
teacher examination, birth certificate, social
security card, health certification

restrictions: exclusion of employment
w/another district

TUINNESS : Oak Ridge
type of contract: teacher/administrator contract

w/district
term of contract: one year
salary: annual _

additional provisions: termination

TENNESSEE: Rutherford County
type of contract: teacher/administrator contract

w/district
term of contract: unspecified (limited)
salary: monthly
additic-nal provisions: tetmination

TENNESSEE: Shelby County Board of Education
type of contract: teacher/administratncontract

w/district
term of contract: one year
salary: annual
assignment: reassignment by superintendent and district
requirements: certification, transcript, health

'certification
additional provisions: resignation, termination,

suspension UTAH: Park City School Distritt
type of contract: teacher/administrator contra( t

w/district
term of contract: one year
salary: annual, 12 monthly payments (other

arrangements negotiable)
requirements: certification, annual health certification
additional provisions: termination, termination by

mutual consent, extra assignments contracted
guarantees: hearing, leave

VERMONT: Arlington Memorial School
type of contract: teacher/administrator contract

w/district
term of contract: one years, renewable
salary: annual, additional compensation contracted
requirements:. certification, education and experience
additional provisions: termination, termination by

mutual consent, suspension
guarantees: notification and.hearing;appeal, leave

additional provisions: resignation, retirement,
termination, leave of absence

guarantees: notification and hearing

CTAII: Davis County School District, Farmington
type of contract:. teacher/administrator contract

w/district
term of contract: one year, renewable
salary: annual, 12 monthly payments (9 monthly

payments optional)
assignment: by district
requirements: certification, health certification

'if requested 4°,=-

restrictions: exclusion of activity affecting efficiency
additional provisions: resignation, termination
guarantees: insurance, leave, vacation

UTAH: Granite School District, Salt Lake City
type of contract: administrator contract w/district
term of cAract: unspecified (limited)
salary: annual, 12 monthly payments
assignment: by district
requirements: certification, annual health

qer tifica tion, transcript
additional provisions: termination, leave of absence,
_resignation, termination by mutual consent

guaranteeS:
insurance, leave, notification

TEXAS: state standard (limited appointment)
type of contract: teacher/administrator contract

w/district
term of contract: unspecified (limited), renewable
salary: annual, 12 Monthly payments;,adjustable
assignment: reassignment by district -

requirements: 'certification
additional provisions: termination, resignation,

termination by mutual oonsent
guarantees: notification and hearing, vacation, leave

TEXAS: Dallas Independent School District
type of contract: administrator contract w/district
term of Contract: three year
salary: annual, 12 monthly payments, adjustable
assignment: by superintendent, reassignment

by superintendent
requirements: annual performance evaluation
additional provisions: termination

TEXAS: Hurst - Euless Bedford Independent
School District, Bedford

type of contract: administrator contract
w/district

term of contract: unspecified (continuing)
' salary: annual, 12 monthly payments

assignment: by superintendent, reassignment by
superintendent

VERMONT: Barre
type of contract: administratbr contract w/district
term of contract: one year
salary : annual, adjustable
requirements: certification, health certification,

education and experience
'restrictions: exclusion of extra employment
additional provisions: damages. termination
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V U. RMONT: Burlington
type of contract: adminOrator contract widistrict
term of contract: one \Tar
salary: annual, additional compensation %contracted
requirements: education and experience

VI RNIONT: Hartford School District
type of contract: administrator contract w/district
term of contract: one year
salary: annual, 26 payments
requirements: certification, health certification,

education and experience
additional provisions: termination

VERMONT: Missisquoi Valley Union High
School District 7

type of contract: teacher/administrator contract
ldistrict

term of contract: unspecified (limited)
salary: annual
requirements:' certification, education and experience
additional provisions: extra assignments contracted

VERMONT: Montpelier Public School System
type of contract: teacher/administrator contract

w/district
term of contract: one year
salary: annual
requirements: certification

VERMONT: Northfield
type of contract: 'teacher/administrator contract

/district
term of contract: unspecified
salary: unspecified

VERMONT: Orleans Central Supervisory School
District

type of contract: teacherjadministrator contract
w/district

term of contract: one year
salary: annual, additiorfal compensation contracted
requirement's: certification, education and experience

VERMONT: Rutland
type of contrxt: teacher/administrator contract

w/district
term of contract: one-year
salary: annual, additional compensation contracted *
requirements: certificationeducation and experience
guarantees: notification, leave

VERMONT: Washington South Supervisory Union
type of contract:. ti.achrr/administrator contract

w/district
term of contract: unspecified (limited)
salary: annual, additional compensation contract \d
requirements: certification, annual health certifi-

cation, transcript, experience
additional provisions: amendment by mutual consent,

extra assignments contracted

ti

VERMONT: cifindsor Southeast Supervisory. Union
type cf contract: teacher /administrator contract

s /district
term of contract: one year
salary: annual, additional compensation.contracted
requirements: certification, education and experience
additional provisions: termination by mutual consent
guarantees. notification

VIRGINIA: state standard (continuingappointment)
type of contract: leacher /administrator contract

w/district
term of contract: unspecified (continuing)
salary: annual, 10 or 12 payments
assignment : by superint:nident, reassignment by

superintendent
requ1rementS: certification, oath of allegiance
additional provisions: termination, amendment by

mutual consent, resignation, termination by
mutual consent, leave of absence
guarantees: insurance

VIRGINIA: Newport News
type of contract: teacher/administrator contract

w/district
term of contract: one year

4,
probationary term

three years
salary: annual, 10 or ,12 payments
assigninent: by superintendent, reassignment by

superintendent
requirethents: certification, oath of allegiance
additional provisions: termination, resignation
guarintees: notification and hearing, insurance, leave

WASHINGTON: Seattle Public Schools
type of contract: feachertadMinistrator contract

w /district .

term of contract: one year
salary: annual, 12 monthly payments (other

arrangements negotiable)
requirements: certification, health certification,

verification of records
additional provisions: retirement, resignation

WASHINGTON: Tacoma Public Schools
type of contract: teacher/administrator contract

w/district
term of contract: one year
salary: annual
assignment: by superintendent.'reassignment by

superintendent
requirements: certification, health certification
guarantees: vacation

WEST VIRGINIA: NIonongalia County Schools,
\forgo nt own

type of contract: teacher/administrator contract
.w/district



term of contract: one year
salarv:/:annual, adjustable, additional compensation

contracted

WISCONSIN: state standard (limited appointment)
type of contract: .administrator contract

w/district
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6
term of contract: three year, renewable
salary: annual
restrictions: exclusion of activity affecting

efficien4y
additional provisions: termination, damages
guarantees: notification and hearing, leave, disability

income, vacation, travel allowance, insurance

01 Abe 69:contracts analyzed, 47. (68.1 percent) e lucid standard contracts and 22 (31.9
percent) state standard.

TABLE A: CON'TRAC'T STANDARD

AND.vkii NUMB1.11{7 PERCFNTAGI::

%Local standard 68.1

State standard 22 31.9

TOTAL: 69 100.0

State standard contratts are ,of three types: 17 (77.3' percent) are -limited .appointment
contracts., 4 (18.2 percent) are continuing appointment contracts, and 1 (4.5 percent) has no
additional information.

:FABLE B: BREAKDOWN OF STATE STANDARD CONTRACTS

SJANDARD NliN1BER PERCENTAGF.

State standard (limited appointment)

State,st-andard cont( inning appointment)

17 77.3

18.2

State standard

TOT.11.

1 4.5

22 100.0

Contract .types break down as follows: 46 (66.7 percent) are teacher/administrator contracts
with the Ihcal school district; 19 (27.5 percent) are administrator contracts with the local district,
avid 4 (5.8 percent) are teacher /administrator contra'as with the state.
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TABLE C: TYPE OF CONTIZAC:T

TYPE.

Teacher/administrator contract w/district

Administrator contract widistrict

Teachcrjadministrator contract w/state

TOTAL

NITNIBFR pLizcENTAGE

46 66.7

19 27.5

4 5.8

69 100.0

One year contracts number 37 (53.6 percent), unspecifiedbut, limited term contracts 22
(31.9 percent), unspecified continuing term contracts 5 (7.2 percent), three year contracts 3
(4.4 percent), .:ind unspecified term contracts 2 (2.9 percent)::-

TABLED: TERM OF CONTRACT

TERM

One year

Unspecified (limited)

Unspecified (continuing)

Three years

Unspecified

NUMBER PERCENTAGE

37 53.6

22 31.9

5 7.2

3 4.4

2 2.9

TOTAL 69 100.0

Of the 69 contracts, 58 (84.1 percent) specify an annual salary, 5 (7.2 percent) give no infor-
mation on salary, 4 (5.8 percent) specify a monthly salary, and 2 (2.9 percent) specify a salary
figured" for the.term of the contract.

TABLE-E: SALARY

SALARY NUMBER PERCENTAGE

Annual 58 84.1

Unspecified 5 7.2

Monthly 4 5.8

Period of contract 2 2.9

TOTAL 69 100.0
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CONCLUSIONS

The most common employment contract for secondary school administrators is a local standard

contract (2/3 of the contracts analyzed) &Signed for both teachers and administrators and drawn
between the administrator and t he local school. district- (2/ 3of the contracts analyzed), Must at'
for a term of one year {Oyer 1 /2:of the amtlyz.eq.cimtr;Ictsy., but a signifiemt nunitier :..tre fin.

unspecified but limited term (1/3 of. the',contracts). Nearly all administrator:contracts anlyze.d
(over 4/5) stipulate an annual.salary'.'

Twent v-t wo contracts (nearly I/3 of the sample) are of the most common contract type:
local standarii teacher /administrator contracts with the local school district With a one year term

and an annual salary. These contracts are from the following sources:

ALASKA: (;rater Anchorage Area Borough School District
CALI FORMA: Palo Alto Unified School District
CALIFORNIA: San Rafael
CALIFORNIA: South San Francisco Unified School District"
CONNECTICUT: Windsor Locks
LOUISIANA: Parish of Acadia
NEBRASKA: Fremont Public Schools

-PENNSYLVANIA: West Shore School District, Lemoyne
SOUTII CAROLINA: School District Number 2, Richland Counts,
TENNESSEE: Oak Ridge
TENNESSEE: Shelby County Board of Education
tiTAII: Davis County School District, Farmington
UTAII: Park City School District
VERMONT: Arlington Memorial School
VERMONT: Montpelier Public School System
VERMONT: OrleansCentral Supervisory Scliool District.
VERMONT: Rutland
VERMONT: Windsor Southeast Supervisory Union
VIRGINIA': Newport News
WASHINGTON: Seattle Public Schools
WASIIINGTON: Tacoma Public Schools
WEST VIRGINIA: Monongalia County Schools, Morgantown

Five contracts arc of the next most common contract type: local standard teacher/administrator
contracts with the local school diStrict with an unspecified limited term and an annual salary.
l'hese contracts are:

No DAKO'T'A: Bismarck Public School District Number I
NORTII DAKOTA: Fargo Public Schools
SOUTH DAKOTA: Rapid City Independent School District Number I
VERMONT: Missisquoi Valley Union Iligh School District 7
VERMONT: Washington South Supervisory Union

Employment cotracts for secondary school administrator's tend, therefofe, (I) to be drawn
up by local school districts, (2) to use the same form for both teachers and administrators, (3) to
be drawn between the administrator and the local, district, (4) to he for a term of one year (with
a large number drawn for an 'unspecified but limited term), and (5) to specify an annual salary.
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GUIDELINES FOR CONTRACT DEVELOPNIENT

The_ following guidelines are the result of close analysis of the 69 contracts NASSP received
from its state affiliates. The guidelines represent opinion rather than hard data and should be
considered accordingly.

I. It seems evident from the contracts analyzed that separate contracts, should be drawn for
administrators and teachers, although this is contrary to current practice. Contracts drawn for
both administrators and teachers necessitate an undue amount of revision and addition to cover
the duties, responsibilities, and provisions peculiar to administrators.

2. Many of the contracts studied are more complex than necessary. CoMprehensive and lega'lly

binding contracts need not use obscure language or incorporate provisions for details emceed by
state law. Contract's, to be readily understood by both parties, should be clear, concise, and
straightforward. They should refer the contraetee to relevant state laws, but need not include in
the body of the contract details covered by law.

3. Contract's should make clear the state or school district's policies on contract renewal and
include information on notification, hearing, and appeal policies.

4. Contracts should specify the state or school district's responsibilities. to the adminstrator,
briefly resting policies on leave, vacation, and so forth.

5. Length of term, salary, assignment, and restrictions should be clearly specified.

The model contract that follows has been drawn using these guidelines and, hopefully, will aid
districts or states in composing future administrator contracts. Paul Hersey, of.NASSP's Office of

. Prolessiohal Assistance, has also drawn a model principal's, contact. Sec pagJs 26 through 28 in
Management Crisis: Solution. Washington, 1).G.: National Association of-Secondary School
Principals, 1971. 33 pages. (Available from National Associmion of Secondary School Principals,
1904 Association Drive, Reston, Virginia 22091. SI.00.)

(
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MODEL CONTRACT OF EMPLOYMENT

. /
/

tiTILVIOR , hereinafter termed the administrator, and EMPJAAIR.
hereinafter termed the employer, hereby. agree that said administrator

shall e employed in the .po'sition of ___POSIIION__ beginning DATA
fo a term of ____,_. year(s) ending _DATE_ , subject to all applicable state laws.
n consideration of the services rendered by the administrator, the employer agrees to pay said
1ministrat or an annual salary of SALARY , payable in installments. Assignment

)a id salary are subject to review and revision by the employer.

The following provisions are made a part of this agreement:

(I. Contract renewal policy)

(2. Provisions for termination of contract)

(a. Notification policy)

fh.flearingpolicY)
(c. Appeal policy)

(3. Employer's responsibilities to the administrator)
(a. Leave policy)

(b. Vacation policy)

(c. Insurance provisions)

(d. Expenses borne by the employer)

(4. AdminiF.trator's responsV::des to the employer)
(a.- Requirements)

(h. Restrictions)

(5. \dditional provisions)

DATE RE YRESENDNG EMPLOYER

ADMINISIRATOR REPRESENTING_EMPLOYEE-

SAMPLE CONTRACTS

The contracts,that follow have been selected as representatives of particular contract types.
Contract type is indicated preceding each contract.



01110: Columbus (administrator contract w district. unspecified liniited term,
annual salary)

BOARD OF EDUCATION OF THE CITY SCHOOL OARICT
COLUMBUS, OHIO.

ADMINISTRATIVE CONTRACT

Columbus, Ohio 19

, hereinafter referred to as the appointee.
and.the Board,of Education of the-City School District of Columbus, Ohio hereby agree that
said appointee shall be employed in the position of
in the public schools of such District beginning . 19 and ending
with the completionof 4, work year for this position, said work year tieing
established by the Board's adopted Time Schedule as established in Exhibit W dated Janu-
ary 12, 1959. In consideration of- the services rendered by the appointee, the Board agrees
to pity said .4tppointee a base annual 'salary according to the salary schedule of the school
district whether existing or hereafter adopted The compensation to he paid-for th'e first
work year of the term of employment according to the existing salary schedule shall be
$ -, or a proportional part of this sum for Auch portion of the term as the
appointee may serve. Compensation for the remaining years of this contract shall be in accord-
ance with the Board's adopted administrative ratio of responsibilities as established in
Exhibit IT, dated January 12, 1959, and an adjusteil by Board rosolution July 1, 19(19. PaYment
shall be made in accordance with the pay plan prescribed by the Board of Education during
the term of this contract.

In the'tarformance of his professional duties the. appointee agrees that he is subject to
transfer from ore administrative assignment to another, with compensation and work year
adjusted according to the Board exhibits rderrcd to above, whenever the good of the service
may require, and subject to all the rulesof the Board now in force.

The appointee further agrees to abide by all applicable proVisions of the Ohio Revised
Code now in effect and such provisiohs'as may be amended or enacted during the term of this
contract.

Appointee is required to repOrt for duty on or before the Ay fixed by the Board of Edu-,
cation, and in any event salary will not begin until service begins. Appointee is required to
attend all educational meetings for which schdols are closed by the Board, unless excused by
the Superintendent. 4

The appointment made hereby is open for acceptance fur a period of fifteen (15) days
from the date of execution by the Treasurci and Clerk of the Board. ailur? to execute and
return this agreement within the allotted time will be considered a declination.

IN WITNESS WI I ER EOF, the parties hereto, have set their hands this day
of , 19

Date

BOARD' OF EDUCATION OP THE CITY
SCHOOL DISTRICT, COLUMBUS, OHIO

, President

William R. Laughlin, Trvasurer and Clerk of the foard

Erni) kro o- A into..



VERMONT: Nlissisquoi Valley Union High SchOol District 7 (t6acher/administrator
contract idistrici, unspecified. limited term, annual salary)

MISSISQUOI VALLEY UNION HIGH SCHOOL DISTRICT 7

CONTRACT FOR TEACHING

for

contracted for the position of'

who hdlds a valid Vermont teaching'certificte

, which4certificate expires , is hereby

in MissisguoiValley

Union Higb School, at a salary of $ per year Said teacher has the following

education and experience: ..Hours of college, normal school, teacher training course

high school, or other State Board of Education approved program of preparation

hours College degrees held time last professional credit earned

years teaching experience and years of service in this district

, total

The

contracting teacher also agrees to .assume the following additional extra-curricular assign-

ments, (if any) at the remuneration hereon noted:

$

This contract shall ;become effective July 1, 19. and shall continue ir effect for

and in addition, the teacher agree !

to attend educational meetings or to.visit schopls not to exceed five additional days as .

directed by the Superintendent of Schools

In. signing this contrct of employment the teacher acknoWledges and accepts all conditions
of employment as provided Forin' the_ Master Agreement between the Board of School Directors,
and the Missisquoi Valley Teachers' Association

Signed this day of . , 19 Signed this day, of 19'
---

by the following school directors or duly
authorized persons: Teacher

Signed this day of , 19

by



NEBRASKA: Fremont Public Schools (teacher/administrator contract /district,
one vcar term, annual salary)

Fremont Public SchoolsTeacher's Contract

This contract made by and between the S-:hool District of Fremont, No. 1 in the County of Dodge, in the State of

Nebraska, hereinafter referred to as the District and
qualified teacher or administrator.

, a legally

WITNESSETH: That the Board hereby agrees to employ the Teacher or Administrator above named 'n the schools of said

District for a ,school year,which shall begiii on or about ... .. 19 , and end on or about 19 . ,

and shall consisN.190 days of service including at least 180 teaching days exclusive of holidays and vacations, and that

said Teacher or-Administrator hereby agrees to accept employment at a salary of $

and under the following conditions,
VIZ:

FIRST: The salary of the said Teacher shall he payable in 12 equal installments of $ . each.
The first installment shall be payable on the 25th day of September. 19 and the remaining installments shall be payable on
the 25th day of each month thereafter or the first day that schmil is in regular session after the 25th.
SECOND: Said Teacher hereby agrees to be govsri'ed by the policies of the Board of Education of said District and that the
duties to he performed by him under this colltatril, shall be subject to assignment by the Superintendent of said District.
THIRD: That where just cause exists the Hard may discharge said Teacher or Administrator the "by terminating this con-
tract: provided said Teacher or Administrator has been given the cause or causes for discharge and has been given an oppor-
tunity for a hearing before the Board prior to official action being taken. Just cause as used herein may include any one or
more of the following: incompetence, immorality, intemperance, cruelty, crime against the laws of the state, neglect of duty,
general neglect of the business of the school, unprofessional conduct, physical or mental incapacity, breach of contract for
teaching services, or for work stuppaiie which results in disrupting- or halting classroom instruction.
FOURTH: That upon termination of this contract for any cause, the compensation paid or to be paid hereunder shall he an
amount which bears the same ratio to the yearly salary herein specified as the number of days of service to the date of such
termination bears to 190 days of service. Any unearned fractional portion of an installment paid but not earned prior to
termination of the contract shall be refunded by the Teacher or Administrato-.
FIFTH: There shall be no penalty ,ivir release resignation by said Teacher or Administrator from this contract; Provided
no resignation shall become effective until the close of the contract period unless accepter' by the Board of Falueat;t,n of
said District and said Board snail fix the time at which the resignation is to take effect.
SIXTH: This contract shall conform to the regulations governing deduction:; from the above compensation with refer-,
once to Wit hhold:ag Tax, Social Security, Teachers' Retirement and other deductions authorized by law. This Cunt nut shall be
deemed to hav,, been entered into subject to all provisions of the Laws of the State of Nebraska.
SEVENTH: Said Teacher or Administrator hereby affirms that he is not under contract with another School Board of Board
of Education within this State covering a part. or all of the same time of performance as is contemplated by this agreement.
The Teacher or Administrator further affirms that at the beginning of the term of this contract he holds or will hold a
N EBRASKA . . . CERTIFICATE, which is or will be in full force and effect for
the period covered by this contract. It is understood and agreed that this contract is not valid until the said Teacher's or Admin-
istrator's Certificate, as herein listed, is registered in the office of the County Superintendent of Schools, in this County alai
that said Teacher or Administrator shall not he compensated for any services performed prior to the date of registration of
his certificate. (NOTE: Teacher's Certificates must be registered within 15 days after the school term 1:,,gint, or the school
will be Ornalized). (See State School Law #79-1239 for details)
EIGHTH: If the Administrator or Teacher holds a regular valid certificate, this original contract shall he deemed renewed and
shall remain in full force and effect until a majority of the members of the Board vote on or before May 15th to terminate
the contract at the close of the contract period, or until this contract is superseded by a new contract mutually agreed to
by the Board and Administrator or Teacher. Provided, that the secretary of the board shall, not later than April 15th, notify
each administrator or teacher in writing of any conditions of unsatisfactory performance or other conditions because of a
reduction in staff members or change of leave of absence policies of the board of education which the board considers may
be cause to either terminate or amend the contract fal, the ensuing school year.
NINTH: That if said Teacher or Administrator does not accept and deliver one signed cony of this -contract to the Superin-
tendent of SchoOls or to the Secretary of the Board of Education of said District on or before. . ..... .....
19 . , this contract is null and void,
APPROVED:

BOARD OF EDUCATION OF THE SCHOOL DISTRICT OF -FREMONT, NO. I, IN TI1E COUNTY OF DODGE IN
THE STATE OF NEBRASKA.

Board of Education Secretary

Suor-ravrendent at Schools Ad', r orator or "troche"



CALIFORNIA: Palo Alto Unified School District (teacher/administrator

contract idistrict, one year term, annual salary)

PALO ALTO UNIFIED SCHOOL DISTRICT
25 Churchill Avenue, Palo Alto, California 94306

Personnel Services

CONTRACT OF EMPLOYMENT - CERTIFICATED EMPLOYEE

1. You are hereby notified that the Board of Education of the Palo Alto Unified
School District has elected you to serve as a time

for the school year beginning July 1, 19 and
ending, June 30, 19 . It is understood that assignment to a particular
school or department is at the discretion of the District.

2. Your annual salary for the school year will be

3. Your services will begin on

Your first paycheck will be available. on

4. You will be required to render service in this position for such length of time
during the school year as the governing board of the school district may direct.

5. This contract of employment is made subject to the laws of California and to the
lawful tules of the State Board of Education and of the governing board of the
Palo Alto Unified School District.

6. This contract must be accepted on or before ten days after the date as indicated
above.

7. This contract may be changed by the consent of both parties.

Secretary of the Board Board Member

Director, Personnel Services

ACCEPTAE OF CONTRACT

I accept the above contract of employment and the terms, and conditions there f and
will report for duty as directed. I understand that assiinment to a parti ar

school or department is at the discretion of the District. I will hold an0 have on
file or registered in the office of the Santa Clara Superintendent of Schools the
following crAential or credentials authorizing me to serve in the position stated
in this contr-ct.

which expires'

which expires

I will not let my credentials or recordings in the County Superintendent's office
expire during the tr.:x.1;1 of this contract.

Date Signature


